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Philosophy 32900 
Foundations of Professional Ethics 

 
Instructor:   Abraham P. Schwab 
Phone:   260.481.6971 
Email:    schwaba@ipfw.edu 
Office:   17 Liberal Arts 
Office hours:   Monday 4:45-5:45 

And by appointment 
 

REQUIRED TEXTS 
Pdfs in Dropbox 

 
COURSE DESCRIPTION 

In general, speaking of professional ethics refers to the study of themes common to 
medical ethics, legal ethics, and similar areas. In certain contexts (e.g., accounting), it also refers 
to the ethics of business. In this particular course we will be focusing on a number of issues that 
substantively define the moral responsibilities of a professional.  

To begin, we must figure out whom we are talking about when we talk about a 
professional. Are professional athletes, professionals? To answer this question we must describe 
the necessary and sufficient features of a professional. What is it that makes a professional a 
professional?  
 We will also explore distinctions between personal ethics and professional ethics. Do 
professionals have different responsibilities than non-professionals? Do they have different 
responsibilities at home than they have on the job?  

We will investigate responsibilities that are particular to professionals. For example, 
professionals have different responsibilities when it comes to telling the truth as well as handling 
private information about others than the non-professional does. 

We will also explore one particular issue that has rejuvenated the study of professional 
ethics: conflicts-of-interest. We will analyze the features of conflicts-of-interest that cut across 
the professions and the various strategies (e.g., avoidance and disclosure) that are currently 
employed in many professional fields. 
 

 
COURSE OBJECTIVES 
By the end of the course, students will expand their knowledge base to include  

The nature of a profession 
The roots of professional (as opposed to personal) ethics  
The conflicts-of-interest most commonly encountered by professionals 
The roles of Codes of Ethics for professionals 

 
Students will also develop a number of specific writing skills  

Learning to revise and edit written work and move from a low stakes writing assignments 
to a formal paper 
Learning to write an analytical paper in which they make a claim, support that claim, and 
defend it from likely challenges 
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Finally, students will develop the ability to provide reasons in support of and in opposition to a 
moral claim. 
 

 
GRADED ASSIGNMENTS 
Pre-Class Quizzes: In the Course Schedule (below), there are 33 assigned readings. For most of 
these readings there will be a short quiz on Blackboard. These quizzes are an incentive for you to 
do the reading before we discuss the material in class. Accordingly, the quiz must be completed 
before we begin discussing the article in class. Of these quizzes, your best 20 scores will count 
toward your grade in the class. (1.5% each; 30% of final grade) 
 
A note about Blackboard and the pre-class quizzes: because the course schedule is not rigid (see 
below), I will post an announcement on Blackboard about the readings for the next class. This 
announcement will automatically be sent to each student’s email. TL;DR: Check your email for 
readings assignments after each class.  
 
Leading Discussion on Designated Articles: During the first two class meetings, each student 
will have the opportunity to designate 5 articles from the course. During the class we discuss one 
of their designated articles, students designated for that article are responsible to lead our 
discussion about the designated article.  
 
This should include a summary ONLY in so far as a summary is needed to discuss what the 
leader thinks is interesting about the article.  
 
Students are required to submit to me in writing or by email 2 or 3 objectives for their 
discussion. In order to receive a passing grade on each discussion lead, these objectives should 
be addressed. 
 
Failure to attend class the day in which we discuss a student’s designated reading will result in 
no credit for that particular designated article.  
(5% each; 25% of final grade)  
 
Term Paper: Over the course of the semester each student will write one long research paper in 
several stages. The Term Paper will be worth, in total, (45% of  final grade). You earn the final 
grade on the term paper by completing the six steps below (percentage of term paper grade in 
parentheses)—followed by the due date. 
 
Step 1: Identify a topic and explain its significance in a page or less (5%)—due February 28 
Step 2: Find at least 15 related articles and essays and books and annotate them (5%)—due 
March 14 
Step 3: Write out an abstract to the paper based on the research you’ve done (5%)—due March 
21 
Step 4: Go back and find at least 15 more articles and essays related to your abstract and annotate 
them (5%)—due March 28 
Step 5: Write out a too long draft discussing main points of articles that you’ve found connected 
to your own thoughts (10%)—due April 11 
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Step 6: Comment on and return the papers from the other members of your group (5%)—due 
April 18 
Step 7: Re-organize, re-write and submit final draft (10%)—due May 2 
 
A few words on the Term Paper and Dropbox. 
To receive credit for each part of your term paper you will need to do a few things: 

1) Join the dropbox folder I share with you and other members of your group. 
2) Post your documents as a word document and a pdf in your folder with an appropriate 

document name (e.g., AbeSchwabStep1 for my work on step 1, etc.) 
3) Post your peer review comments in the appropriate folder of your group members (e.g., if 

reviewing my lit review, go into my folder “Abe Schwab” and then into “Peer Review of 
Step 2” and post your comments with an appropriate name 
there:AbeSchwabStep2_ReviewerNameComments.docx) 

4) All documents are due by the end of the day on their due date. Dropbox automatically 
records the date a document was last saved. So I’ll know. If your document is late, you 
will lose 1 percentage point per business day (a Step 1 document turned in on March 4 
will, at max, receive only 4 of the possible 5 percentage points of credit). 

5) Unless you uploaded the document personally, do not delete anything from dropbox. 
 
Extra Credit: Each student who comes by my office during office hours for at a ten-minute 
conversation will receive extra credit. (2%) 

 
GRADE RANGES 
A+: 97-100 A: 94-96 A-: 90-93 
B+: 87-89  B: 84-86 B-: 81-83 
C+: 77-79  C: 74-76 C-: 71-73 
D+: 67-69 D: 64-66 D-: 61-63 
F: 60 and below 

 
ACADEMIC INTEGRITY 
In brief, anyone caught plagiarizing—taking material from a source that you do not provide a 
reference for (this includes all internet sites and other students’ papers)—will automatically fail 
that assignment. Also anyone caught cheating on a test will automatically fail that test. The 
student will also be reported to the chair of the Philosophy department and the Dean for 
consideration of further sanctions. 

 
COURSE SCHEDULE 
All readings can be found in pdf form on Blackboard 
 
Week 1 
Introduction to the Course 
 
Weeks 2-3 
What is a Profession? 
“Attributes of a profession” Greenwood 
“Regulations and the professions” Barber 
“Is Engineering a Profession Everywhere?” Davis 
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Weeks 4-5 
Morality and Professionals 
“A meta-ethics for professional morality” Benjamin Freedman 
“Ethics and professionalism on appeal” Webster 
 
Weeks 6-7 
Professional Relationships to the Truth: Confidentiality, Privacy, and Deception 
“Duty of veracity” Ellin 
“When subtle deception turns into an outright lie” Schwab 
“Medical professionalism and social media” Balog 
“Ethical Issues in the Use of Social Media”  
“Saying privacy, meaning confidentiality” Schwab, Frank, and Gligorov 
“Confidentiality in medicine--A decrepit concept” Siegler 
“A defense of unqualified confidentiality” Kipnis 
 
Week 8-9 
Codes of Ethics 
“Thinking like an engineer” Davis 
“The quest for a code” Ladd 
“Charter on medical professionalism” Reiser and Banner 
“Unified Code of Ethics for Medical Professionals” Wynia 
 
Weeks 10-12 
Conflicts of Interest and the Professions: History, Effects, Alternatives 
“Inventing conflicts of interest” Brandt 
“Clarifying conflict of interest” Brody 
“The dirt on coming clean” Cain, Lowenstein, and Moore 
“Does disclosure worsen bias” PLoS Editors 
“The moral psychology of conflicts of interest” Thagard 
“Is conflict of interest in our best interest?” Beyer and Czernin 
“Promoting transparency” Ross 
 
Week 13 
Criticizing Professionalism 
“Professionalism and exclusionary practices” Kay 
“Physician Unionization” Phan 
“Grading Cocoa” 
“Redefining the Professional in Professional Ethics” Wilkins 
 
Weeks 14-15 
Teaching Professionalism 
“Continuing education in professional psychology” Neimeyer, Taylor and Wear 
“Teaching ethics to engineers” Bero and Kuhlman 
“Claims on the foundation” Lynch et al. 
“What are we missing here” Schuck, Gordon, and Buchanan 
“Professionalism, can we pause?” Wear and Kuczewski 
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UNIVERSITY SERVICES 
Disability Services 
In order to receive disability-related academic accommodations students must first be registered 
with the Students with Disabilities office  
Walb Union 113 
260.481.6657.  
www.ipfw.edu/ssd 
 
IPFW/Parkview Health and Wellness Clinic 
For fee-for-services for medical and psychological needs 
Walb 234 
260.481.5748 
www.ipfw.edu/life/health 
 
Center for Academic Support and Advancement (CASA) 
For assistance with reading and study skills, tutoring, supplemental instruction, etc,  
Kettler G23 
260.481.6817 
www.ipfw.edu/casa. 
 
The Writing Center 
For assistance with all phases of the writing process, please visit 
Library 201 
260.481.5740 
www.ipfw.edu/casa/writing 
 
Career Services 
For assistance with on and off-campus job placement and internships 
Kettler 109 
260.481.0689 
www.ipfw.edu/career 
 
Information Technology Service Help Desk 
For information on all aspects of computing at IPFW and hardware and software support 
Kettler 206 
260.481.6030 
www.its.ipfw.edu/helpdesk 
 
 
Center for Women and Returning Adults 
For workshops, support groups, counseling, and other programs 
Walb 120 
260.481.6029 
www.ipfw.edu/cwra 
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Multicultural Services 
For skills workshops, support groups, diversity training, counseling, mentoring, cultural heritage 
programs 
Walb 118 
260.481.6921 
www.ipfw.edu/odma 
 
International Student Services 
For help with visa and INS issues and help with housing and counseling 
Kettler 104 
260.481.6034; 260.481.6923 
www.ipfw.edu/iss 
 
Mastodon Advising Center (MAC) 
For appointments with professional academic advisors, help with decisions on an academic 
major and/or career 
Kettler 109 
260.481.6595 
www.ipfw.edu/mac 
 
Helmke Library Service Desk 
For reference librarian help, books, journals, and interlibrary loan 
260.481.6505 
www.lib.ipfw.edu 
Reserves Experess (REX): www.lib.ipfw.edu/rex 
 
Dean of Students 
For student health insurance, mentoring, grade appeals 
For free short-term personal counseling and support 
Walb 111 
260.481.6601 
www.ipfw.edu/dos 
 
 
 
 
 


